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CHINA CENTER
FOR HUMAN CAPITAL AND LABOR MARKET RESEARCH

Established in March 2008, the China Center for Human Capital and Labor Market Research
(CHLR) at the Central University of Finance and Economics (CUFE) is part of a Special Platform
for Advance Programs at the CUFE. It is an international research center for the study of human
resources, labor markets, and their impact, focusing on China and related economies.

Nobel Laureates James Heckman, and Professor Dale W. Jorgenson of the Harvard University
and the founder of the income-based method for measuring human capital, serve on the Advisory
Board.

All faculty and research fellows of the CHLR hold a Ph.D. degree in economics from major
universities in North America and Europe, and all visiting professors are tenured professors from
major U.S. universities. Currently the Center has 5 full-time faculty members, 7 special term
professors, and 11 senior research fellows. Among the teachers, there are 7 special term professors
and 5 assistant professors.

The major research areas in the Center include but are not limited to human capital investment;
its measurement and impact; education, health; innovation, entrepreneurship; and labor market
outcomes and labor-related government policy.

The CHLR has master’s, doctoral and post-doctoral programs. The Center’s graduate programs
are internationally oriented. The curriculum and instruction are rigorously designed following

research universities in North America. All courses are taught in English.
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BRIEF INTRODUCTION TO
THE CHINA’S HUMAN CAPITAL PROJECT

The research project, “China’s Human Capital: Measurement and Index Construction,” is
conducted by the China Center for Human Capital and Labor Research Center (CHLR), and funded
by the National Natural Science Foundation of China and the Central University of Finance and
Economics. The project aims at establishing China’s first scientific and systematic human capital
index, quantitatively describing China’s human capital distribution, trend and dynamics. It
constructs important measurements for further evaluating human capital and its contribution to
economic development and provides policy-makers with important information on the nation’s

human capital development.

The project is part of the international effort to establish comparable national human capital
measurement across nations and to eventually incorporate human capital into the National Income
and Product Accounts (NIPA) system.

The project is led by Professor Haizheng Li. The research team includes Professor Barbara
Fraumeni (a pioneer scholar in developing the Jorgenson-Fraumeni method of human capital
calculation), other full-time and special-term professors, graduate students, and administrative staff
at the CHLR. Since the inaugural issue of the China Human Capital Report in 2009, the project has
generated great social impact, and has drawn the attention of academia and governments both at
home and abroad.

The human capital measurements produced by this project have been widely used in research
and policy analysis. The China human capital report series and the related data including the human
capital estimates, processed data and raw data, are freely available to the public at

http://humancapital.cufe.edu.cn/
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LIST OF PAST SYMPOSIUMS ON HUMAN CAPTIAL
AND LABOR MARKETS

2009--The First International Symposium on Human Capital and Labor Markets

About the Symposium

On October 10, 2009, CHLR held its first international symposium on measurement of human
capital and released the China Human Capital Report 2009. The Principle Investigator for the
project, Prof. Haizheng Li presented the methodology of the estimation of human capital stock and
the estimation results at the national level for 1985-2007. The China Human Capital Report 2009
establishes China’s first systematic and comprehensive human capital measurement and human
capital index, including the stock of human capital of China 1985-2007, by urban-rural and by
gender; human capital per capita; various human capital indices; and the forecast of China’s human
capital stock for 2008-2020. The symposium included academic sessions focusing on the
measurement of human capital, construction of the human capital index, and the contributions of
human capital to economic growth and welfare.

Participants

Nobel Laureate Prof. Kenneth J. Arrow, Prof. Ken He (Deputy Director, Finance Committee of
the Standing Committee of the National People's Congress), and Prof. Dale W. Jorgenson
(co-founder of the Jorgenson-Fraumeni income-based method for measuring human capital,
Harvard University), gave keynote speeches in the plenary session. Prof. Guanggian Wang
(President of CUFE), Prof. Donggang Zhang (Deputy Director of the Social Science Division,
Ministry of Education), Dr. Xianchun Xu (Deputy Commissioner, National Statistics Bureau), and
Dr. Zhongjie Jia (Director of the Senior Civil Servants Training Center, Ministry of Human
Resources and Social Security) also participated in the symposium. Over 800 domestic and foreign
scholars including Professor Barbara M. Fraumeni (University of Southern Maine), national and
international government officials, as well as university students, attended the symposium.

2010--The Second International Symposium on Human Capital and Labor Markets

About the Symposium

The Second International Symposium on Human Capital and Labor Markets and the release of
the China Human Capital Report 2010 was held in Beijing October 15, 2010. The symposium was
organized by the CHLR. In the meeting, the China Human Capital Index and Report 2010 were
released. This year’s report updates the human capital estimation at the national level; and for the
first time, human capital at the provincial level is estimated. The 2010 report includes human capital
estimation results for Beijing, Liaoning, Jiangsu, Guangdong, and Gansu.

Participants

Dr. Ardo Hansson (Chief Economist, World Bank China Office), Dr. Danling Zhao (Official
of Ministry of Education), Prof. Yuetian Li (Deputy Director-General of Ministry of Human
Resources and Social Security), and Prof. Guogiang Long (Director-General, Research Department
of Foreign Economic Relations, the State Council Research and Development Center) provided
helpful comments on the human capital index report, as specially invited discussants. Prof. Barbara
Fraumeni (a co-developer of the Jorgenson-Fraumeni method of human capital calculation) chaired
the meeting, and Professor Haizheng Li presented new results from the Human Capital Report 2010.
Additionally, officials from the Ministry of Education, National Development and Reform
Commission, the National Bureau of Statistics, the Department of Organization of Beijing, and the
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Development and Reform Commission of Shanghai, and other agencies, as well as domestic and
foreign scholars attended the symposium.

2011--The Third International Symposium on Human Capital and Labor Markets

About the Symposium

The Third International Symposium on Human Capital and Labor Markets and the release of
the China Human Capital Report 2011 was held in the Central University of Finance and
Economics (CUFE) on October 28, 2011. The symposium was organized by the CHLR, and it
released the China Human Capital Report 2011. Compared with previous human capital reports, the
2011 Report shows significant improvements in calculation methods, addresses the problem of
missing data at the provincial level, and also adds new micro survey data. The Report updates the
national human capital estimates for 1985-2009 and expands the coverage to 12 provinces (Beijing,
Shanghai, Gansu, Guangdong, Jiangsu, Liaoning, Anhui, Shandong, Guizhou, Hubei, Hunan, and
Henan). In addition, the Report discusses human capital across provinces and their trends and
patterns.

Participants

Specially invited discussants and commentators, Desheng Lai (Dean, Beijing Normal
University), Yang Du (Fellow, Institute of Labor and Population Economics, Chinese Academy of
Social Sciences), Zhaoming Gui (Professor, Wuhan Institute of Technology), Yongzhi Liu (Director,
China Association of International Exchange of Personnel), Philip O'Keefe (Lead Economist,
World Bank) gave in-depth discussions on this year’s Report. Mr. Fengyun Lei (Deputy Director,
State Administration of Foreign Experts Affairs), Prof. Barbara Fraumeni (a co-developer of the
Jorgenson-Fraumeni method of human capital calculation), Prof. Yijun Li (Deputy Director,
Division of Management Science, National Natural Science Foundation of China), Junsheng Li
(Vice President, Central University of Finance and Economics), as well as other domestic and
foreign scholars also attended the symposium.

2012--The Fourth International Symposium on Human Capital and Labor Markets

About the symposium

The Fourth International Symposium on Human Capital and Labor Markets celebrating release
of the China Human Capital Report 2012, organized by the CHLR was held in CUFE on December
14, 2012. The China human capital report 2012 was released. The new report uses updated
provincial statistical data and computes human capital for five new provinces (Tianjin, Heilongjiang,
Zhejiang, Guangxi and Shaanxi) in 1985-2009. The corresponding panel data of measures of human
capital for 17 provinces was constructed. Various data of human capital were released online at the
Center’s website to promote sharing of research data.

Participants

Prof. Barbara Fraumeni (University of Southern Maine, a co-developer of the
Jorgenson-Fraumeni method of human capital calculation) chaired the plenary session. The new
human capital report was presented by Prof. Haizheng Li. As specially invited discussants and
commentators, Prof. Weiping Li (the chief research fellow from the Chinese Academy of Personnel
Science), Prof. Dennis Tao Yang (University of Virginia), and Prof. Yansui Yang (Tsinghua
University), gave insightful comments on the Report. In the afternoon, the conference organized
three academic sessions. Scholars from China and other countries discussed ongoing research
related to broad issues of human capital and labor markets. Prof. Rachel Connelly (Bowdoin
College), Prof. Zhenhui Xu (Georgia University and College), and Prof. Dennis Tao Yang chaired
the academic sessions. Prof. Lifen Zhao (Vice President of CUFE) also attended the symposium.

2013--The Fifth International Symposium on Human Capital and Labor Markets

6
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About the symposium

The Fifth International Symposium on Human Capital and Labor Markets celebrating release
of the China Human Capital Report 2013, organized by the CHLR was held in CUFE on December
15, 2013. The China human capital report 2013 was released. Updated national and provincial
human capital used newly released 2010 census data. Estimated human capital for 5 new provinces
in 1985-2010: Hainan, Jiangxi, Jilin, Sichuan, Chongging. The corresponding panel data of gross
measures of human capital for 22 provinces was constructed. The Report also contained estimates
of the national and provincial physical capital stock and cross-provincial living cost.

There were 10 human capital-related parallel academic sessions in which there were 41
research papers selected from international and domestic submissions. Scholars from China and
other countries discussed ongoing research related to broad issues of human capital and labor
markets.

Participants

Prof. Barbara Fraumeni (University of Southern Maine, one of the founders of the
Jorgenson-Fraumeni method of human capital calculation) chaired the plenary session. The new
human capital report was presented by Prof. Haizheng Li. As special invited keynote speakers, Prof.
Zhenghua Jiang (former vice chairman of the National People's Congress) and Prof. Mark R.
Rosenzweig (Frank Altschul Professor of Economics, Yale University) gave keynote speeches. Dr.
Vincent Perrin (OECD Beijing Representative), Prof. Belton M. Fleisher (Editor of China
Economic Review & Ohio State University & CHLR), Prof. Guanggian Wang (president, CUFE),
Prof. Junsheng Li (Vice President of CUFE), and Prof. Lifen Zhao (Vice President of CUFE) also
attended the symposium.

2014--The Sixth International Symposium on Human Capital and Labor Markets

About the symposium

The sixth International Symposium on Human Capital and Labor Markets celebrating release
of the China Human Capital Report 2014, organized by the CHLR, was held in CUFE on October
31, 2014. The China human capital report 2014 was released. The Report included estimated human
capital for 9 new provinces in 1985-2010: Shanxi, Qinghai, Inner Mongolia, Xinjiang, Tibet,
Yunnan, Fujian, Hebei, Ningxia, Hong Kong and Taiwan; re-estimated human capital for Hainan
province; estimated and national and provincial physical capital stock; and estimated
cross-provincial living cost indices.

Participants

Jeffrey S. Zax (Professor, University of Colorado at Boulder) chaired the plenary session.
Belton M. Fleisher (Professor, Ohio State University & Special-term Professor, CHLR & Editor,
China Economic Review) gave a speech on “Remarks in Memory of Gary S. Becker.” The new
human capital report was presented by Haizheng Li (Professor, Georgia Institute of Technology &
CHLR), Barbara Fraumeni (Professor, University of Southern Maine & CHLR, one of the founders
of the Jorgenson-Fraumeni method of human capital calculation) and Carsten A. Holz (Professor,
Hong Kong University of Science and Technology & CHLR). Specially invited discussants and
commentators included Shujie Han (Editorial Director, Journal of Human Resource Development of
China), Martina Lubyova (Director, Institute for Forecasting, Slovak Academy of Sciences), Peter F.
Orazem (Professor, lowa State University) and Jeffrey S. Zax (Professor, University of Colorado at
Boulder), who gave in-depth discussions on this year’s Report. Prof. Junsheng Li (Vice President of
CUFE) also attended.

We received 77 submissions, among which 32 were accepted for presentation.

2015--The Seventh International Symposium on Human Capital and Labor Markets
About the symposium
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The seventh International Symposium on Human Capital and Labor Markets celebrating
release of the China Human Capital Report 2015, organized by the CHLR was held in CUFE on
December 12, 2015. The China human capital report 2015 was released. Human capital calculation
for all provinces, autonomous regions, municipalities and special administrative regions (excluding
Macao) were extended to 1985-2012. There were some revisions and improvements in the 2015
Report, including updating the data for enrollment categorized by region and gender to 1985-2012,
and adding China Family Panel Studies (CFPS2011) to estimate Mincer parameters. The China
Human Capital Report 2015 also reported the average age of labor force, average education level
and the proportion of population with high-school education. The news of establishing CPS
(Complex Problem Solving) Test Lab in China by the CHLR was released during the symposium.

Participants

Belton M. Fleisher (Professor, Ohio State University & Special-term Professor, CHLR &
Editor, China Economic Review) chaired the plenary session. The new human capital report was
presented by Haizheng Li (Professor, Georgia Institute of Technology & CHLR), Barbara Fraumeni
(Professor, University of Southern Maine & CHLR, one of the founders of the Jorgenson- Fraumeni
method of human capital calculation) and Carsten A Holz (Professor, Hong Kong University of
Science and Technology & CHLR). Specially invited discussants and commentators: Gary Jefferson
(Professor, Brandeis University), Scott D. Rozelle (Professor, Stanford University), Shi Li
(Professor, Beijing Normal University) and Tao Xin (Professor, Beijing Normal University). Phil.
Samuel Greiff (Associate Professor, University of Luxembourg), Kevin Murphy (Professor,
Colorado State University) and Peer Ederer (Professor, Zeppelin University) participated in the
releasing the news of establishing CPS (Complex Problem Solving). Jianfeng Peng (Professor,
Renmin University & Chairman, China Stone) and Jianping Shi (Vice President of CUFE) also
attended.

More than one hundred of international and domestic scholars attended the seventh human
capital symposium. The symposium selected 40 papers out of 98 submissions, with 10 parallel
sessions covering education, income, health, poverty and behavior, labor market, employment,
immigration, human capital, children and complex skills.

2016--The Eighth International Symposium on Human Capital and Labor Markets

About the symposium

The eighth International Symposium on Human Capital and Labor Markets celebrating release
of the China Human Capital Report 2016, organized by the CHLR was held in CUFE on December
10, 2016. The China human capital report 2016 was released. Human capital calculation for all
provinces, autonomous regions, municipalities and special administrative regions (excluding Macao)
has been extended to 1985-2014. There were some revisions and improvements in the 2016 Report,
including updating the data on school enrollment by region and gender based on new data sources
for 1985-2014, and estimating both national and provincial physical capital stock for 1985-. The
China Human Capital Report 2016 also unified the population estimation method at the national
and province level, and it included data on re-calculated national human capital.

Participants

Belton M. Fleisher (Professor, Ohio State University & Special-term Professor, CHLR &
Editor, China Economic Review) chaired the plenary session. The new human capital report was
presented by Haizheng Li (Professor, Georgia Institute of Technology & CHLR), Barbara Fraumeni
(Professor, University of Southern Maine & CHLR, one of the founders of the Jorgenson- Fraumeni
method of human capital calculation) and Carsten A. Holz (Professor, Hong Kong University of
Science and Technology & CHLR). Specially invited discussants and commentators, Min Tang (Ph.
D, State Department Counselor & Vice President of YouChange China Social Entrepreneur
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Foundation), Boging Wang (Ph. D, Founder & Chair of MyCOS (China Occupational Skills)) gave
in-depth discussions on this year’s Report. Jianping Shi (Vice President of CUFE) also attended.

We received 122 submissions, among which 60 papers were accepted for presentation in 14
parallel sessions.

2017--The Ninth International Symposium on Human Capital and Labor Markets

About the symposium

The ninth International Symposium on Human Capital and Labor Markets celebrating release
of the China Human Capital Report 2017, organized by the CHLR was held in CUFE on December
9, 2017. The China human capital report 2017 was released. Human capital calculation for all
provinces, autonomous regions, municipalities and special administrative regions (excluding Macao)
were extended to 1985-2015. There were some revisions and improvements in the 2017 Report,
including updated population of 2015 for some provinces based on new information, adding CHIP
2013 and CFPS 2014 data in estimating the Mincer equations, and adjusting the method in imputing
the coefficients for the experience variable in the Mincer equations. The China Human Capital
Report 2017 also improved with a unified imputation method for 1982 and 1987 census data using
new information.

Participants

Belton M. Fleisher (Professor, Ohio State University & Special-term Professor, CHLR &
Editor, China Economic Review) chaired the plenary session. The new human capital report was
presented by Haizheng Li (Professor, Georgia Institute of Technology & CHLR), Barbara Fraumeni
(Professor, University of Southern Maine & CHLR, one of the founders of the Jorgenson- Fraumeni
method of human capital calculation) and Carsten A Holz (Professor, Hong Kong University of
Science and Technology & CHLR). Specially invited discussants and commentators, Junjie Hong
(Dean, Professor, and Ph.D. advisor of School of International Economic and Trade in University of
International Business and Economics), Weiguo Yang (Dean, Professor and PhD advisor of School
of Labor and Human Resources, Renmin University of China) gave in-depth discussions on this
year’s Report.

We received 116 submissions, among which 37 papers were accepted for presentation in 9
parallel sessions, covering employment, education, labor market, cognition, health, income, and
human capital.
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Brief Introductions

to the Specially Invited Speakers and Discussants
Keynote Speakers:

Benjamin F. Jones

Benjamin F. Jones is the Gordon and Llura Gund Family Professor of Entrepreneurship,
Professor of Strategy, and the faculty director of the Kellogg Innovation and Entrepreneurship
Initiative. His research focuses largely on technological progress, with recent work investigating the
role of teamwork in innovation and the relationship between age and invention. Professor Jones also
studies global economic development, including the roles of education, climate, and national
leadership in explaining the wealth and poverty of nations. His research has appeared in journals
such as Science, the Quarterly Journal of Economics and the American Economic Review. He has
been profiled in media outlets such as the Wall Street Journal, the Economist, and The New Yorker.
A former Rhodes Scholar, Professor Jones served in 2010-2011 as the senior economist for
macroeconomics for the White House Council of Economic Advisers and earlier served in the U.S.
Department of the Treasury. In 2011, he was awarded the Stanley Reiter Best Paper Award for the
best academic article written by a Kellogg faculty member in the preceding four years. Professor
Jones is a research associate of the National Bureau of Economic Research and a member of the
Council on Foreign Relations.

Specially-Invited Discussants:

Zhuo Adam Chen

Dr. Zhuo (Adam) Chen is Associate Professor, University of Georgia; Li Dak Sum Chair
Professor in Health Economics and Co-Director, Centre for Health Economics, University of
Nottingham Ningbo China; Incoming Chair of Regents Committee, the Chinese Economists Society.
He earned his Ph.D. in Economics and M.S. in Statistics from the lowa State University. Before Dr.
Chen joined the University of Georgia, he was a senior health economist with the US Centers for
Disease Control and Prevention (CDC). Dr. Chen’s research has focused on health economics,
applied health econometrics, China’s labor market, health inequality, and social determinants of
health in both China and United States. His works have been published in Health Economics,
Journal of Health Economics among others. His current research interests also include economics
of obesity, mental health, genomics, and economic evaluation. He is a recipient of the CDC
Excellence in Social and Behavioral Science Research Award in 2013. He has served as a Board
Director of the Chinese Economists Society (CES) in 2007-2008 and 2012-2013, President of CES
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in 2017-2018, and he is incoming Chair of the Regents Committee (2019) of the CES. He led the
efforts to found the China Health Policy and Management Society (CHPAMS) and served as the
President of CHPAMS during 2016-2018. He served as the President of the Asian Pacific Islander
Employees of CDC/ATSDR during 2014-2016, and he was awarded the Civilian Award of
Excellence in Diversity by the Federal Asian Pacific American Council in 2016.

Gordon Liu

Prof. Gordon Liu, PhD., is a MOH Yangtze River Scholar in Economics, PKU BOYA
Professor of Economics, Chair of the Academic Committee of the Peking University National
School of Development, Vice Dean of the PKU Faculty of Economics and Management, and
Director of the PKU China Center for Health Economic Research. Previously, he was a tenured full
time faculty member in the PKU Guanghua School of Management; UNC Chapel Hill; and USC.
He received the PhD in Economics at the CUNY Graduate Center, and he received post-doctoral
training in health economics at Harvard University. Prof. Liu currently serves as the China-side
organizer for the annual US-China Health Dialogue Track Il, in collaboration with the National
Committee for US-China Relations (NCUCR). He also sits on the China State Council Health
Reform Advisory Commission; the UN "Sustainable Development and Solution Network™ (SDSN)
Leadership Council led by Jeffrey Sachs of Columbia University, and Co-Chairs the SDSN Health
Thematic Group. He was the President of the Chinese Economists Society (CES), and the founding
Chair of ISPOR Asian Pacific Consortium. Prof. Liu has served as Associate Editor for the
academic journals Health Economics (HE), Value in Health (The ISPOR official journal), and
China Economic Quarterly (CEQ). His research areas include health and development economics,
health reform, and health technology assessment. His recent book (co-edited with Robert Burns at
Wharton) is “China’s Healthcare System and Reform” published by Cambridge Press, 2017.

Invited Plenary Session Speakers:

Suqin Ge

Suqin Ge is an Associate Professor of Economics at Virginia Tech. She obtained her Master’s
degree in Economics from Fudan University in China and her Ph.D. from the University of
Minnesota in the United States. Professor Ge’s research focuses primarily on labor economics and
the Chinese economy. Her work has covered a wide range of topics including education, labor
supply, wage structure, discrimination, and migration. She has published journals including Journal
of Labor Economics, Journal of the European Economic Association, and the Journal of Applied
Econometrics. She was awarded U.S. Department of Labor Scholar in 2015.
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Gary H. Jefferson

Gary H. Jefferson, Professor of Economics at Brandeis University, is a specialist in the Chinese
economy, his research interests encompassing the economics of innovation, economic development
and growth, and institutional economics. A former Fulbright Scholar at Wuhan University and
visitor at the Center for Chinese Economic Research (CCER) at Peking University and Fudan
University, Professor Jefferson works extensively with Chinese research colleagues. His
collaborations in China include the Ministry of Science and Technology, the National Bureau of
Statistics, and the Chinese Academy of Social Sciences. He has also consulted extensively with the
World Bank on matters relating to enterprise reform and industrial policy. Professor Jefferson’s
work presently focuses on the returns to R&D spending and patenting. His research also explores
the nature of technical change and growth theory. Along with publications in the Journal of
Economic Perspectives, the American Economic Review, the Review of Economics and Statistics,
the Journal of Development Economics, and the Brookings Papers on Economic Activity,
Jefferson’s recent work includes “Restructuring China's Research Institutes: Impacts on China's
Research Orientation and Productivity,” (Economics of Transition), “The Role of Research and
Ownership Collaboration in Generating Patent Quality: China-U.S comparisons,” (Brandeis
Working Paper), and “Technology and Growth in a Fixed Physical World” (SSRN). At Brandeis,
Professor Jefferson has served as Chair of the Economics Department and as Chair of the East
Asian Studies Program.

Jong-Wha Lee

Jong-Wha Lee is a professor of economics and director of the Asiatic Research Institute at Korea
University. He served as a senior adviser for international economic affairs to former President of the
Republic of Korea. He was also previously Chief Economist and Head of the Office of Regional
Economic Integration at the Asian Development Bank and an economist at the International
Monetary Fund. He has taught at Harvard University and Peking University. He has published
extensively on topics relating to human capital, growth, financial crises, and economic integration in
leading academic journals. His most recent books include Is this the Asian Century? (World
Scientific, 2017), Crisis and Recovery: Learning from the Asian Experience (World Scientific, 2016),
Education Matters: Global Schooling Gains from the 19th to the 21st Century, coauthored with R. J.
Barro (Oxford University Press, 2015) and Rebalancing for Sustainable Growth: Asia’s Postcrisis
Challenge, co-edited with M. Kawai (Springer, 2015). He is a regular columnist for Project Syndicate
and Korea JoongAng Daily. He received the Chung-Ram Award (best young Korean economist) in
1997, Mae-Kyung Economist Award in 1997, and Dasan Economics Award in 2015. He obtained his
Ph.D. and Master’s degree in Economics from Harvard University.

Mary O'Mahony

Mary O’Mahony is Professor of Applied Economics, King’s College London. Her research
interests include measuring and explaining international differences in productivity, technology and
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growth; human capital formation and its impacts on productivity and measuring performance in
public services, including health and education. She is a researcher with the Economic Statistics
Center of Excellence (ESCOE), which is a collaboration with the Office for National Statistics of
the United Kingdom. She is also currently a visiting fellow at the National Institute of Economic
and Social Research (NIESR) in London and she is a research associate at ZEW, Mannheim,
Germany.

Scott Rozelle

Scott Rozelle holds the Helen Farnsworth Endowed Professorship at Stanford University and is
Senior Fellow and Professor in the Freeman Spogli Institute (FSI) for International Studies. He
received his PhD in economics from Cornell University, and has long specialized in research
stemming from his interest in agricultural economics and China in particular. Scott was introduced
to agricultural economics by his father, a California rancher and an agricultural economist who
owned a commercial agribusiness magazine. He studied Chinese starting in junior high school in
1966, at the age of 12. While an undergraduate at Cornell, Scott’s 3-month student-exchange visit to
Taiwan grew into a 3-year stay. Since 1995, he has been an associate and friend of Dr. Jikun Huang,
currently Professor, School of Advanced Agricultural Sciences, Peking University and
Director, China Center for Agricultural Policy, Peking University.

Dr. Rozelle's current research focuses on the economics of poverty—with an emphasis on the
economics of education and health. Dr. Rozelle is the co-director of the Rural Education Action
Project (REAP) and is an adjunct professor in 8 Chinese universities. In 2008, Dr. Rozelle was
awarded the Friendship Award—the highest honor that can be endowed on a foreign citizen—by
Premiere Wen Jiabao.

Le Wang

Le Wang is Chong K. Liew Chair in Economics and Professor of Economics at the University
of Oklahoma (OU), as well as a research fellow at IZA, Germany, and a special-term professor at
Jinan University, China. He also serves as an Associate Editor of Econometric Reviews, Journal of
Labor Research, andChina Economic Review, as well as director of Young Scholars Program of the
Global Labor Organization (GLO). Le’s research focuses on questions in Econometrics and the
subfields of microeconomics — Labor and Demographic Economics, Development Economics, and
Public Economics. His work has been published in journals such asJournal of Political
Economy, Journal of Econometrics, Journal of Applied Econometrics, Journal of Environmental
Economics and Management.
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16:00-18:00
18:00-19:30

07:15-08:00
08:00-10:00
10:00-10:15
10:15-12:15
12:15-14:00
14:00-16:00
16:00-16:15
16:15-18:15
18:30-20:30

07:15-08:00

08:00-10:30

10:30-10:45
10:45-12:15
12:15-14:00
14:00-16:00
16:00-16:15
16:15-18:15

18:15-18:30

18:30-20:30

BRIEF CONFERENCE PROGRAM

FRIDAY, DECEMBER 7t
Lobby at Royal King Residence Hotel
Restaurant Wu Ye Jia

Registration
Reception/Dinner

SATURDAY, DECEMBER 8"
(6™ Floor, North Building, Academic Hall)

Registration The Hall Way Outside the Meeting Room
a (Room 602), b (Room 603), ¢ (Room 606)

The Hall Way Outside the Meeting Room

Parallel Session |

Coffee & Tea Break

Parallel Session Il a (Room 602), b (Room 603), ¢ (Room 606)

Luncheon Expert Hotel Restaurant
Parallel Session 111 a (Room 602), b (Room 603), ¢ (Room 606)
Coffee & Tea Break
General Plenary Session | Room 706

Dinner Restaurant Wu Ye Jia

SUNDAY, DECEMBER 9%

(Room 202, North Building, Academic Hall)

Registration The Hall Way Outside the Meeting Room 202

The Release of the 10th China Human Capital Report-2018

(See detailed agenda in a separate sheet)
Coffee & Tea Break

Keynote Speech

Luncheon Expert Hotel Restaurant

Parallel Session IV a (Room 602), b (Room 603), ¢ (Room 606), d (Room 702)

Coffee & Tea Break
General Plenary Session 11 Room 202
Elsevier Best Paper Award & Concluding Remarks Room 202

Dinner Yong Ping Shi Fu
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SUNDAY, DECEMBER 9th
PLENARY SESSION
The Release of the 10th China Human Capital Report-2018
(Room 202, North Building, Academic Hall)
07:15-08:00 Registration The Hall Way Outside the Meeting Room
08:00-09:00 Opening and Welcome Remark
Chair: Zhigiang Liu (Professor, State University of New York at Buffalo & Special-term
Professor, CHLR)
Speaker: Jianping Shi (Vice President, Central University of Finance and Economics)
Guogiang Long (Deputy Director, Development Research Center of the State Council)
Dale Jorgenson (Harvard University) via video
Andrew Sharpe (Executive Director of the International Association for Research on
Income and Wealth (IARIW))
09:00-09:50 Part I: China Human Capital Report 2018
Chair: Belton Fleisher (Professor Emeritus, Ohio State University & Special-term
Professor, CHLR)
Speaker: Haizheng Li (Professor, Georgia Institute of Technology, CHLR)
Barbara M. Fraumeni (Professor Emerita, University of Southern Maine &
Special-term Professor, CHLR)
09:50-10:30 Part I1: Discussion of Human Capital Report
Chair: Barbara M. Fraumeni (Professor Emerita, University of Southern Maine &
Special-term Professor, CHLR)
i. Invited Discussants Comment on Human Capital Report
Gordon Liu (BOYA Professor of Economics & Director of China Center for Health
Economics Research, Peking University)
Zhuo Chen (Associate Professor, University of Georgia; Li Dak Sum Chair Professor,
University of Nottingham Ningbo China; Chair of Chinese Economists
Society)
ii. Open Questions
iii. Remarks from CHLR Graduates
Yunling Liang (The first doctoral graduate class in CHLR, Assistant Professor at
China University of Petroleum)
Mengxin Du (The first master’s graduate class in CHLR, Senior Manager in
Facilitating the Bee Trading Company)
10:30-10:45 Coffee & Tea Break The Hall Way Outside the Meeting Room
10:45-12:15 Keynote Speech
Chair: Jeffrey S. Zax (Professor of Economics, University of Colorado at Boulder)
Speaker: Benjamin Jones (The Gordon and Llura Gund Family Professor of
Entrepreneurship, Northwestern University)
Open Questions
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COMPLETE PROGRAM

FRIDAY, DECEMBER 7%
REGISTRATION

(16:00-18:00, Lobby at Royal King Residence Hotel)

RECEPTION/DINNER

(18:00-19:30, Restaurant Wu Ye Jia, adjacent to the hotel)

SATURDAY, DECEMBER 8t
REGISTRATION

(7:15-8:00, The Hall Way Outside the Meeting Room)

PARALLEL SESSIONS

Parallel Session I-a: Health (1)
(08:00-10:00, Room 602)

Chair: Susan Lu (Purdue University)

Does Technology Substitute for Nurses? Staffing Decisions in Nursing Homes
Presenter: Susan Lu (Purdue University)
Discussant: Xiaohui Guo (University of International Business and Economics)

Sources of Welfare Effects of Medicare Part D
Presenter: Yichuan Wang (SUNY at Albany)
Discussant: Susan Lu (Purdue University)

Chronic Disease Treatment and China’s New Rural Pension Scheme (NRPS): Evidence
from a Regression Discontinuity Design

Presenter: Zhuang Hao (Beihang University)

Discussant: Yichuan Wang (SUNY at Albany)
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Out-of-Pocket Health Expenditure and Financial Protection in China
Presenter: Chao Wang (Capital University of Economics and Business)
Discussant: Simiao Chen (Heidelberg University)

Parallel Session I-b: Education (1)
(08:00-10:00, Room 603)
Chair: Harry X. Wu (Hitotsubashi University)

Internal Migration and Early Human Capital Investment in China: The Impact of
Parental Absenteeism on the Well-Being of Children Left Behind

Presenter: Cynthia Bansak (St. Lawrence University)

Discussant: Andrew Sharpe (the International Association for Research on Income and
Wealth (IARIW))

Patterns and Determinants of Intergenerational Educational Mobility: Evidence across
Countries
Presenter: Hanol Lee (Southwestern University of Finance and Economics)
Discussant: Harry X. Wu (Hitotsubashi University)

Can We Stop Half The Sky From Falling? The Effect of Parental Education on the Sex
Ratio

Presenter: Cheng Chen (Shanghai University of Finance and Economics)

Discussant: Kashif Igbal (Beijing University of Post and Telecommunications)

The Inter-Generational Value of a Green Card: Evidence from the CSPA of 1992
Presenter: Yagin Su (Hunan University)
Discussant: Wenjin Long (University of Nottingham)

Parallel Session I-C: Cognitive Skills
(08:00-10:00, Room 606)
Chair: Octasiano Valerio Mendoza (Ramon Llull University)
It’s all in the Stars: The Chinese Zodiac and the Effects of Parental Investments on

Offspring’s Cognitive and Non-cognitive Skill Development

Presenter: Xiao Wang (University of Science and Technology of China)
Discussant: Octasiano Valerio Mendoza (Ramon Llull University)

The Impact of Parents and Teachers on Children’s Ability Formation
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Presenter: Tingting Tong (Dongbei University of Finance and Economics)
Discussant: Xianfang Xiong (Hunan University)

The Dynamic Impact of Family Co-residence and Childcare on Children’s Cognitive
Skill

Presenter: Lanfang Deng (Hunan University)
Discussant: Qinyi Liu (University of International Business and Economics)

Gender Gap in Cognitive Skills in China - The Role of Sibling Size
Presenter: Minhee Chae (Australian National University)
Discussant: Ning Jia (Central University of Finance and Economics)

COFFEE AND TEA BREAK

(10:00-10:15, The Hall Way Outside the Meeting Room)

PARALLEL SESSIONS

Parallel Session I1-a: Measurement of Human Capital
(10:15-12:15, Room 602)

Chair: Zhenhui Xu (Georgia College and State University)

Human Capital Convergence in China
Presenter: Octasiano Valerio Mendoza (Ramon Llull University)
Discussant: Zhenhui Xu (Georgia College and State University)

Human Capital Accounting of China in Jones Generalized Approach
Presenter: Xianfang Xiong (Hunan University)
Discussant: Xiao Wang (University of Science and Technology of China)

Human Capital Forecast for Rural Students
Presenter: Xing Chen (Central University of Finance and Economics)
Discussant: Tingting Tong (Dongbei University of Finance and Economics)

Educational Structure of Labor and General Human Capital Measurement

Presenter: Yuzhe Ning (Central University of Finance and Economics)
Discussant: Minhee Chae (Australian National University)
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Parallel Session I1-b: Education (2)

(10:15-12:15, Room 603)

Chair: Fung Kwan (Macau University)

Skill Levels and Gains in Undergraduate STEM Programs: China, India, Russia, and the
United States

Presenter: Prashant Loyalka (Stanford University)

Discussant: Fung Kwan (Macau University)

Effects of Cohort Size on College Premium: Evidence from China's Higher Education
Expansion

Presenter: Chenxu Hu (Nanjing Audit University)

Discussant: Ruichao Si (Texas A&M University)

Best Time for College? Quantitative Evaluation of Life-cycle Higher Education Choices
and Labor Income Inequality

Presenter: Guanyi Yang (St. Lawrence University)
Discussant: Jing Cao (Tsinghua University)

Parallel Session I1-C: Wage
(10:15-12:15, Room 606)

Chair: Cynthia Bansak (St. Lawrence University)

Gender Wage Gap and City Size: Evidence from China’s Rural-Urban Migrants
Presenter: Chunbing Xing (Beijing Normal University)
Discussant: Xinping Tian (Hunan University)

Gender ldentity, Preference, and Relative Income within Households
Presenter: Bing Ye (Zhejiang University)

Discussant: Monika Kackovic (University of Amsterdam)

When Opportunity Knocks: China's Open Door Policy and Declining Educational
Attainment

Presenter: Xuan Jiang (The Ohio State University)
Discussant: Xiaobing Wang (Peking University)

Married to Rubber? An Investigation into Matrilocal Residence among Smallholder
Rubber Farmers in Southwest China

Presenter: Xiaobing Wang (Peking University)

Discussant: Cynthia Bansak (St. Lawrence University)
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LUNCHEON AND BREAK

(12:15-14:00, Expert Hotel Restaurant, on campus)

PARALLEL SESSIONS

Parallel Session I11-a: Health (2)

(14:00-16:00, Room 602)
Chair: Xigian Wang (University of Missouri- Columbia)

The Effects of Medicaid Expansion on Labor Market Outcomes: Evidence from Border
Counties
Presenter: Xiaohui Guo (University of International Business and Economics)
Discussant: Xigian Wang (University of Missouri- Columbia)

Implementation of the Affordable Care Act: Impacts of State Policy Decisions on Labor
Market Outcomes
Presenter: Miaomiao Zou (Nanjing Audit University)

Discussant: Chunan Wang (Beihang University)

Public Hospital Reform in Urban China: Medical Expense, Expense Components and
Service Quality

Presenter: Ze Song (Nankai University)

Discussant: Hong Liu (Central University of Finance and Economics)

The Macroeconomic Burden of Tobacco-attributable Non-communicable Diseases and
the Benefits of Tobacco Control Policies in China

Presenter: Simiao Chen (Heidelberg University)

Discussant: Zhangfeng Jin (Zhejiang University)

Parallel Session 111-b: Employment and Workplace

(14:00-16:00, Room 603)

Chair: Prashant Loyalka (Stanford University)

The Contribution of Full-Time Students to Unemployment: An International Perspective
Presenter: Andrew Sharpe (the International Association for Research on Income and
Wealth (IARIW))
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Discussant: Prashant Loyalka (Stanford University)

The Effect of Job Displacement on Labor Market Outcomes: Evidence from Chinese
State-own Enterprise Reform

Presenter: Xinping Tian (Hunan University)

Discussant: Bing Ye (Zhejiang University)

The Impact of Robots on Employment in China—A Perspective from Occupation
Replacement

Presenter: Jun Liu (Tsinghua university)
Discussant: Xuan Jiang (The Ohio State University)

Can Job Tasks Improve Cognitive Skills?
Presenter: Qinyi Liu (University of International Business and Economics)
Discussant: Sophie Wang (Central University of Finance and Economics)

Parallel Session I11-c: Productivity
(14:00-16:00, Room 606)

Chair: Jeffrey S. Zax (University of Colorado, Boulder)

Does Social Capital Influence Entrepreneurship in the Field of Small Business? —
Differences in Urban and Rural China
Presenter: Ailun Xiong (Chongging Technology and Business University)
Discussant: Jingchao Li (East China University of Science and Technology)

Physical and Human Capital within the Chinese Economy: Issues Regarding
Consistency and Balance
Presenter: Gary Jefferson (Carl Marks Professor of International Trade and Finance,
Brandeis University) &
Fung Kwan (Macau University)
Discussant: Patrick McCarthy (Georgia Tech)

Human Capital, Product Innovation and Product Proliferation: Evidence from China
Presenter: Xiuli Sun (Southwestern University of Finance and Economics)
Discussant: Gary Jefferson (Carl Marks Professor of International Trade and Finance,
Brandeis University)

The Transformation of Chinese Labor Force in Forty Years --Accounting for Quantity,
Quality and Structural Changes in Labor Input

Presenter: Harry X. Wu (Hitotsubashi University)

Discussant: Jeffrey S. Zax (University of Colorado, Boulder)
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COFFEE AND TEA BREAK

(16:00-16:15, The Hall Way Outside the Meeting Room)

PLENARY SESSION

Plenary Session |
(16:15-18:15, Room 706)

Chair: Patrick McCarthy (Professor of Economics, Georgia Tech)

Topic: Technology and Growth in a Fixed Physical World

Speaker: Gary Jefferson (Carl Marks Professor of International Trade and Finance,
Brandeis University)
Topic: Demographic Change, Human Capital, and Economic Growth in the Republic of
Korea

Speaker: Jong-Wha Lee (Professors of Economics & Director of the Asiatic
Research Institute at Korea University)
Topic: Your American Dream is Not Mine! A New Approach to Estimating
Intergenerational Mobility Elasticities

Speaker: Le Wang (Chong K. Liew Chair and Professor, University of Oklahoma)

DINNER

(18:30-20:30, Restaurant Wu Ye Jia, adjacent to the hotel)

SUNDAY, DECEMBER 9th

REGISTRATION

(7:15-8:00, The Hall Way Outside the Meeting Room)

PLENARY SESSION

The Release of the 10th China Human Capital Report-2018 & Keynote Speech
(Room 202, North Building, Academic Hall)
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(See detailed agenda in a separate sheet)

LUNCHEON AND BREAK

(12:00-14:00, Expert Hotel Restaurant, on campus)

PARALLEL SESSIONS

Parallel Session IV-a: Education (3)
(14:00-16:00, Room 602)

Chair: Belton Fleisher (Ohio State University & CHLR)

The Promise of Potential: A Study on the Effectiveness of Jury Selection to a Prestigious
Visual Art Program

Presenter: Monika Kackovic (University of Amsterdam)

Discussant: Belton Fleisher (Ohio State University & CHLR)

The Reverse Discrimination of Equalizing Opportunities to Elite High Schools  ---
Evidence from a Quasi-Experimental Design

Presenter: Xinya Liu (Tsinghua University)

Discussant: Chunbing Xing (Beijing Normal University)

School Consolidation, Rented Accommodation, and Children’s Academic Performance
in Rural China—A Double Robust Estimation with Multivalued Treatments

Presenter: Wenjin Long (University of Nottingham)

Discussant: Chenxu Hu (Nanjing Audit University)

The Propensity to Stay or Return: Theory and Evidence from Chinese Brain Drain
Presenter: Kashif Igbal (Beijing University of Post and Telecommunications)
Discussant: Shan Li (Central University of Finance and Economics)

Parallel Session 1V-b: Education (4)
(14:00-16:00, Room 603)

Chair: Cynthia Bansak (St. Lawrence University)

Education Universalizing Policy, Population Density and Rural Junior High
Participation

Presenter: Xi Zhang (Shanghai Jiao Tong University)

Discussant: Cynthia Bansak (St. Lawrence University)
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Curriculum Reform, Exam Re-taking Opportunity Cost and Household Educational
Investments

Presenter: Ruichao Si (Texas A&M University)

Discussant: Cheng Chen (Shanghai University of Finance and Economics)

Age at the First Marriage and College Admission: An Quasi-Natural Experiment in
China

Presenter: Guodong Chen (New York University Shanghai)

Discussant: Yagin Su (Hunan University)

Effective Labor Supply and Growth Outlook in China
Presenter: Jing Cao (Tsinghua University)
Discussant: Guodong Chen (New York University Shanghai)

Parallel Session IVV-C: Migration
(14:00-16:00, Room 606)

Chair: Zhigiang Liu (SUNY at Buffalo & CHLR)

Migration Restrictions: Implications on Human Capital, Output, and Welfare
Presenter: Jingchao Li (East China University of Science and Technology)
Discussant: Hanol Lee (Southwestern University of Finance and Economics)

Provincial Valuations of Human Capital in Urban China, Inter-Provincial Inequality
and the Implicit Value of a Guangdong Hukou

Presenter: Jeffrey S. Zax (University of Colorado, Boulder)

Discussant: Zhigiang Liu (SUNY at Buffalo & CHLR)

Return Migration and Hukou Registration Constraints in Chinese Cities
Presenter: Jipeng Zhang (Southwestern University of Finance and Economics)
Discussant: Guanyi Yang (St. Lawrence University)

The Impact of Military Experience on Labor Market Outcomes: Evidence from China
Presenter: Hong Liu (Central University of Finance and Economics)
Discussant: Jipeng Zhang (Southwestern University of Finance and Economics)

Parallel Session 1VV-d: Aging and Household
(14:00-16:00, Room 702)

Chair: Barbara Fraumeni (University of Southern Maine & CHLR)

Teacher Pension Enhancements and Teacher Retirement
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Presenter: Xigian Wang (University of Missouri-Columbia)
Discussant: Miaomiao Zou (Nanjing Audit University)

Health Status of Middle-Aged and Elderly People and Marginal Utility of Consumption:
Evidence from China

Presenter: Chunan Wang (Beihang University)

Discussant: Barbara Fraumeni (University of Southern Maine & CHLR)

Risk Preference, Time Preference, and Household Financial Decisions: Empirical
Evidence from China

Presenter: Chao Tang (Tsinghua University)

Discussant: Zhuang Hao (Beihang University)

Long-term Migration and Consumption Behavior of Migrant Households: Evidence
from China

Presenter: Zhangfeng Jin (Zhejiang University)
Discussant: Chao Wang (Capital University of Economics and Business)

COFFEE AND TEA BREAK

(16:00-16:15, The Hall Way Outside the Meeting Room)

PLENARY SESSION

Plenary Session 11
(16:15-18:15, Room 202)
Chair: Cynthia Bansak (Charles A. Dana Professor of Economics, St. Lawrence University)
Topic: Testing for Asymmetric Employer Learning and Statistical Discrimination

Speaker: Sugin Ge (Associate Professor of Economics, Virginia Tech)
Topic: Health and Human Capital

Speaker: Mary O ’Mahony (Professor of Applied Economics, Kings College, London)
Topic: Past Successes and Future Challenges in Rural China’s Human Capital

Speaker: Scott Rozelle (Helen F. Farnsworth Senior Fellow & Co-director of the Rural
Education Action Program, Stanford University)
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ELSEVIER BEST PAPER AWARD & CONCLUDING
REMARKS

(18:15-18:30, Room 202)
Host: Sugin Ge (Associate Professor of Economics, Virginia Tech)
Award Presenting:
Belton Fleisher (Professor Emeritus, Ohio State University & CHLR)
Haili He (Associate Publisher, Elsevier)

Haizheng Li (Professor of Economics, Georgia Tech & CHLR)

DINNER

(18:30-20:30, Yong Ping Shi Fu, Close to the east gate of CUFE)
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Brief Introduction of Virtual Special Issue of

China Economic Review

As stated in the Conference CFP, we plan a Special Issue of China Economic Review for
papers from the 10th Annual Human Capital Conference. Guest Editors will be Zhigiang Liu
and Xiaojun Wang. We think that you will be very interested to learn that there has been a very
important change in the publication process that vastly speeds up the time from submission
until Accepted papers appear in print. In the past, after going through the standard
double-blind review process, accepted papers were available online but were not published in
hard copy until ALL the papers that were accepted were ready to be published. This could
sometimes take a couple of years, and for those faculty in Chinese institutions, this delay
sometimes affected their promotions.

Now there’s a different system, called Virtual Special Issue (VSI), where in each paper
Accepted for publication is published in the next hard copy of China Economic Review and at
the same time is available in an online VSI for the Conference along with an introduction to
the VSI and other relevant information. So there should be no longer by unnecessary delay in
authors getting full credit for Accepted papers.

We hope that many of you will find it attractive to submit your papers for publication in
China Economic Review at https://ees.elsevier.com/chieco/. The submission channel is
scheduled to open December 7th and close March 31st 2019, although this date is flexible
subject to further information from authors.

In submission, please choose Article Type VSI: Human Capital (not sure whether it will
be VSI: Human Capital or SI: Human Capital—either one is ok).

Elsevier now charges a US$100 submission fee to China Economic Review (discounted
for members of Chinese Economists Society). To pay the fee, please go to submission start
page via the following link to pay fee, https://submissionstart.elsevier.com/?journal=CHIECO.

If you have any problems or questions, please let us know with cc to chieco@elsevier.com
(email of the Journal Manager)

There are some additional details regarding the VSI below.

Format: Virtual Special Issue

This much faster way to publish special issue papers on ScienceDirect will help us to
address one of the most common complaints by authors — slow publication speed.

As the journal is already following an Article Based Publishing (ABP) workflow, the
premise behind VSI will be familiar to you. By publishing articles in a journal’s first available
issue we ensure that final, citable articles are online faster than with traditional Special Issue
publication routes.

Special Issues following the VSI workflow publish all items in the first available regular
issue and simultaneously articles appear in a new section on ScienceDirect, set up specifically
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for a journal and dedicated to VSIs. You can see an example of a VSI on ScienceDirect at this
link: http://www.sciencedirect.com/science/journal/15320464/vsi/

CONFERENCE GUIDE

1. Conference Venue

North Building of Academic Hall

Central University of Finance and Economics

39 Xueyuan South Road, Haidian District, Beijing, China, 100081
(See the local map of CUFE & Hotels)

Plenary sessions will be held in Room 706 and Room 202
Parallel session rooms are on the 6™ floor and 7™ floor
(See the floor plans below)

2. Lodging

Royal King Residence Hotel (right next to CUFE campus)

39 Xueyuan South Road, Haidian District, Beijing, China, 100081
http://www.royalking-rh.com/

Phone: +86-10-62289999

(See the local map of CUFE & Hotels)

Free Comfort Holiday Hotel (5 minutes east of CUFE campus)

33 Xueyuan South Road, Haidian District, Beijing, China, 100081
http://www.freecomfortholidayhotel.com/

Phone: +86-10-62186218

(See the local map of CUFE & Hotels)

3. Transportation

From Beijing Capital International Airport to CUFE:
(1). Taxi (Recommended)
Ask the driver to take you to the following address in Chinese.

A6 TR VE X 2 Bt e - 39 5 Hh el 42 KA (Y3 1)
If the traffic is good, it takes about 45-60 minutes to arrive. The taxi fare is about RMB115.
(Make sure to have cash ready.)

(2). Public Transportation

Take the airport express railway from the airport to Dongzhimen Station (< E.|']) and transfer
to subway line 2. Get off at Xizhimen Station (i E [ 7). Then take Exit A to get to the ground
floor of the Capital Mall. Use the West entrance to leave the mall and you will see a line of
bus stops. Take bus route 15 or 651 and get off at Zaojunmiao Station (*&# ). The bus fare
is RMB2.

4. Registration
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16:00-18:00 December 7' In the Lobby at the Royal King Residence Hotel
07:15-08:00 December 8™: In the hallway outside the meeting rooms on the 6™ floor

5.Contact Person

Hotel Bookings: +86-18519056809 (Ms. Rong Huang)
Registration: +86-18811015355 (Mr. Hanjun Wang)
Meals: +86- 15364649678 (Ms. Lingyan Shi)
Travel Subsidy: +86- 15200328162 (Ms. Yiting Xu)
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LOCAL MAP OF CUFE & HOTELS
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FLOOR PLANS OF NORTH BUILDING
ACADEMIC HALL
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